STATE OF CALIFORNIA - HEALTH AND HUMAN SERVICES AGENCY CALIFORNIA DEPARTMENT OF SOCIAL SERVICES

PYKOBOJICTBO I10 OINPEJAEJEHUIO YBAXKUTEJALHON IMPUYVHBI

TMoaTBepxkaeHMe YBaXKUTEIbHON MPUYMHBI SIBJISIETCSl BAXKHOM 4acThio Mpoliecca BbISIBICHUST HapylleHus npaBui. OHO JaeT BaM U
MOJIyYaTelto YCJIYT BO3MOXHOCTb 03HAKOMUTHLCS ¢ MH(GOpMaleit 0 HeydaCTUHM U YaCTO MOXET IMPUBECTU K BOCCTAHOBJIEHUIO MOCOOUS
U TIPENOTBPALEHUIO MTOTEPU AEHEXKHOI TOMOILIN.

Bo Bpems Betpeun: 1) O0bsicHUTE KaKUM 00pa3oM MOATBEPKIAETCS HATMUKE YBAaXKUTEIbHON MPUUMHBI U KaK TPOUCXOAUT MTPOBepKa
cobmoaenust npabui; 2) Crpocurte, MoyeMy ydacTHHUK He BBIMOJHST TpeboBaHUs TMporpaMMbl; 3) Co CChIIKON Ha YBaXXUTEIbHBIE
MPUYMHBI, YKa3aHHbIe HUXKE OMpeAeuTe, MPOU3OILLIN JIU HAPYLIEHUS MPOrpaMMbl IO OJHOM U3 MPUUMH, YKa3aHHBIX HUXKE WU I10
JIpyroil yBaxxuteabHoOM npuurHe. Eciu ga u 3T 00CTOATEIbCTBA MOATBEPXKACHBI, TO Y YUaCTHHUKA UMEETCS YBaXKUTEIbHAs MPUYMHA;
4) Onpenenure, BO3HUKAIN JIM Y YYaCTHUKA HEOJHOKPATHBIE MPEMNSATCTBUS K yuacTuio. Ecau aa, y ydacTHUKA €CTh MPOA0KAIOILASICS
npobJjemMa U ero JAejio J0JKHO ObITh TepeCMOTPEHO, YTOOBI OMPEAEIUTh, HY>)KHO JIM €r0 OCBOOOAMTH WM HAMpaBUTb AJIST JeUEHUS
MCUXUYECKOTO 3I0POBbsl, Ha JIEUEHHE OT 3JIOYMOTpeOJIeHUsT aJKOTojJeM WM HapKOTUMKaMU, pelleHHe Mpo0JieM C XeCTOKUM
OTHOILIEHUEM B CEMbE WJIM TSI TIOMOLIY C HECTIOCOOHOCTBIO K OOYUYEHMI0, TTPU HEOOXOIUMOCTH.

INPUMEPDBI YBAXKUTEJ/IbHBIX ITPUYNH:

ITpusnaku 3oynorpedaenus AnkorojeM i Hapkorukamm:
e BpemenHoe 3abosieBaHue (MEpPecMOTP JIJISI OCBOOOXIEHUS OT

Tpe6GOBaHMii TPOrpamMMmbl, eciu Gonee, dem 30 Heil) (PaccMoTpuTe BO3MOXHBIE WCKIIOUEHMS, €CIU 3TO SIBISETCS
e Bpemennoe 3aboseBaHue peGeHKa WIM WIEHA CEMBHU CYLUECTBEHHBIM MPEIISATCTBUEM [Tt yuacTusi B Welfare-to-Work)
(TIepecMOTp 1J1s1 OCBOOOXKAEHHSI OT TpebOBaHMI TPOTPaMMBI, e  [losTopsiommecs MPoGIeMBI CO 310pPOBbEM
ecnu Gonee, uem 30 HeiR) e  [lonoxuTeNbHBI Pe3yJbTaT MPU TECTUPOBAHUU HA
IlonoMka TpaHcopTa WM pa3pbiB JOTOBOPEHHOCTH O IEPEBO3KE HapKO3aBUCUMOCTb IPU NPUEME Ha paboTy.
OTcyTCTBUE TIPUCMOTPA 32 IETHMU e  3noynorpeblieHue HAPKOTUYECKMMMU BEIIECTBAMU B CEMbE
OTCYTCTBHE COOTBETCTBYIOIIETO TIPUCMOTpPA 3a JCTHMHU, U/WIIH B ICTCKOM BO3pacTe
TPeOYIOLIMMU CIIELMATbHOTO yX0aa e He Bcerna tpess
Pa3puIB 10roBopa 0 IIPUCMOTPE 3a AETHMU ITpusuaku [Ipodaem ¢ Ilcuxukoii:
e  OrcyrcTBME AOCTYNA K XXWINILY, KOHCYJIBTALUSAM MW IPYTUM e bBesmoMHOCTb
ycayram e  HeperynspHas TpymoBast UICTOPUS WU CIyJaiiHble 3apabOTKU
e OTcyrCTBUE KWJIbS e [locrostHHBIE TIPOOJIEMBI B CEMbE I C JIPYTUMM JTIOIbMU
e CwMepTh B ceMbe e CocrostHuE TPEBOTH, CTpaxa
o  Tskenblit ceMelHbBIN KPU3KUC e  CwibHag gempeccus
e  OrtcyrcTBME JOCTYNA MHBAIUIAM M3-3a (PU3MYECKUX OapbepOB ITpuznaku ZKecrokoro Otnomenus B Cembe:
o SewserpsiceHue Wi HEBOSMOXHOCTD TCPCABIKCHIA 13-32 e JloMOTaTeIbCTBO WM KECTOKOE OTHOILICHUE B TIPOIILIIOM MJTU
CYPOBBIX METCOPOJIOTUICCKIX YCIOBII B HacTosiIIee BpeMsi(CeKkcyaibHoe, HU3MIecKoe WK MOPaTbHOE)
o  Henocelenue n3-3a HeCocoGHOCTH K 06yUeHNIO BosI3Hb JOMAILIHETO HACKIIMS U JIMIIA COBEPILIAIOIIETO HACUINE
o  [Opumnieckue npoGremsl CaboTax TOIBITOK KePTBBI CTATh HE3ABHCUMOIT JINIIOM,
e skabcyn COBEpLIAIOLIMM HACUIIHE
o  BpemenHoe sakimoueHne e JIuuo, coBepluaoniee HACKINE, MELIAeT PaGOTATb WU
° Yz[aneHchcn OT JesTebHOCTH TiporpamMmmbl Welfare-to-Work BBITOMHST 3amaHus porpammer Welfare-to-Work
o “lsbikoBoit Gapbep BecrokoiicTBo 3a 6€30MacHOCTb JieTei
e JluckpMMuHAUMS B CBA3M C  BO3PACTOM, [OJIOM, PacOBOM

TToTpeOHOCTh B COOTBETCTBYIOLLIMX YCIyrax
ITpoGiembl ¢ huznueckum/ayieBHbIM
3II0POBLEM/3JIOYTIOTPEOICHIE ATKOTOJIEM 1,/ WTn
HapKOTUYECKUMU BEIIECTBAMU
CubHast IeTIpeccst /WA COCTOSTHUE TPEBOTH, CTpaxa
ITpoGembl, CBsI3aHHBIC C TIPOKUBAHUEM BO BDEMEHHOM
SKWJTUILE WU TIPUIOTe
e IOpuauyeckue mpoOieMbl: 3aPETUTEIbHbIN CyaeOHbBII
MpyYKa3, pa3Boll, SIBKa B CY U T.II..
XKepTtsa yropHoro npecienoBaTest
be3nomHbIit
OTCYTCTBUE CUCTEMBI TTOANEPKKM (YeTMHEHHBIN 00pa3 XU3HM)
CTOKTOJIbMCKHUI CMHAPOM (TpaBMaTUYeCKasl CBSI3b WU
HeoObsICHUMAsI CUMITaTUSI K HACUJTbHUKY)
e  DKOHOMUYECKMIT KOHTpob (JIULo, mposiBIsitoliee XKeCTOKOe
OTHOUICHHUE, PSYET WU KOHTPOJIUPYET ACHBIM, YEKOBBIC
KHVXKU, COEPEeXEHUS U T.I1.)

TIPUHAUIEKHOCTBIO, PEUTUEN, HALIMOHATBHON MPUHAIIEXHOCTHIO,
CeKCyalbHOM OpHeHTaluel 1100 (HU3MIEcKOoi JUO0 MCUXUYECKOi
MHBAIUIHOCTBIO

e Pabota nnau npemsoxxeHHast paboTa MPEBbIIIAET JTHEBHYIO WU
HeIeJIbHYI0 HOPMY 4acoB, OOBIUHYIO ISl 3TOM pabOThI
HapyiueHue ctaniapToB 31paBOOXpaHEHUS WU 0€3011aCHOCTH
OTCyTCTBUE CTPAXOBKM Ha CITyJaif TpaBMBI Ha pabovyeM MecTe
YCTpoicTBO Ha padOTy UM yYacTUE B TPYAOBOM AESATEIBHOCTA
noMelaeT YTBEepXAEHHOW IporpamMme OOy4YeHUs WU
oOpa3oBaHus (32 MCKJIIOYEHHEM TPYIOBOTO OMBITA WU
00111eCTBEHHbIX PabOT)

e Hapyienue unencrsa B npodceorose

Jpyrne YsaxurenbHble Ilpumumubi: PaccmarpuBasi Kaxnmoe nesno
OTIEJIBHO, KaK YCTAaHOBJIEHO B KaXJOM OKpyre, jrobasi apyras
TPUYMHA, KOTOpAasi BPEMEHHO MPEIATCTBYET WA 3HAYUTEIbHO
MellaeT CIMOCOOHOCTU TMoJslyyaTelisl PeryjsipHo paboTaTb WU
nocelath AeaTebHOCTh Tporpammbl Welfare-to-Work.
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