Amend Section 42-711 to read:

42-711 WELFARE-TO-WORK PARTICIPATION REQUIREMENTS 42-711
1-.43 (Continued)
.5 Assignment of Recipients to Welfare-to-Work Activities

51 After aid has been granted, recipients who are not exempt in accordance with Section
42-712, shall participate in welfare-to-work activities in the following sequence.

HANDBOOK BEGINS HERE
511 (Continued)
HANDBOOK ENDS HERE

512 A county shall provide welfare-to-work activities and services to a
reunification parent, including a sanctioned individual, pursuant to the
temporary absence/family reunification provisions of Section 82-812.687, and
the county child welfare services agency determines that such services are
necessary for family reunification.

513-.582 (Continued)
.6 Welfare-to-Work Plan and Universal Engagement

.61  After assessment, or a determination by the county child welfare services agency that
CalWORKS services are necessary for family reunification, any recipient of aid or
reunification parent pursuant to Section 82-812.687 who is required or who
volunteers to participate in welfare-to-work activities shall enter into a written
welfare-to-work plan with the CWD as soon as administratively feasible, but no later
than the time frame specified in Section 42-711.62 for non-exempt individuals.
However, the county may elect to utilize a reunification plan as defined in Section
80-301(r)(5) in lieu of the welfare-to-work plan when all of an individual’s welfare-
to-work activities and services are provided as a component of a reunification plan
under the temporary absence/family reunification provisions of Section 82-812.687.
If the county uses the family reunification (FR) plan in lieu of the welfare-to-work
plan the county shall inform the individual, in writing, regarding his/her eligibility
for CalWORKSs family reunification services, and include a reference to the FR plan
and the county child welfare service agency.



.611-.9 (Continued)

Authority Cited: Sections 10553, 10554, and 10604 Welfare and Institutions Code; and
SB 1569 (Chapter 672, Statutes of 2006).

Reference: Sections 11203, 11253.5(b), 11320.1, 11320.1(a), 11320.1(b), 11320.1(c),
11320.15, 11320.3, 11322.6, 11322.8, 11322.85, 11322.85(a)(2) and (3),
11322.86, 11324.8(a), (b) and (c), 11325.2, 11325.2(a), (b) and (c), 11325.21,
11325.22, 11325.23(a), (b), (c), (e), and (f), 11325.24, 11325.25, 11325.4,
11325.5, 11325.6, 11325.7, 11325.8, 11326, 11327.4, 11327.5, 11327.6,
11454, 13283, 15204.2 and .8, 16501.1(d) and (f), and 18945(a), Welfare and
Institutions Code; and 42 U.S.C. 607(c)(1)(A), (c)(1)(B)(ii), (c)(2)(A)(),
and (d).



Amend Section 82-812 to read:

82-812 TEMPORARY ABSENCE
1-.415 (Continued)

5 One Full Calendar Month
Time Limit

.51 One Full Calendar
Month

(a)

.52 Action on Absences

(a)(SAR)

(b)(AR/CO)

82-812

Any member of the AU shall be considered
temporarily absent when absent from the home
for one full calendar month or less.

For the purpose of this section, one full calendar
month shall be from the first of the month
through the last day of the month.

If the individual has been absent for the entire
month of February, but less than 30 days, the
calendar month will not be deemed completed
until the individual has been absent for 30 days.

If the individual is considered permanently
absent from the AU, the following actions must
be taken:

The AU must report the absence of the individual
on their next semi-annual report or annual
redetermination of eligibility. If the individual is
still absent, they will be removed from the AU at
the end of the SAR Payment Period. If the
absence occurred mid-period and the individual
is back in the home, no action shall be taken. If
the AU reports the absence mid-period, it shall
be treated like a voluntary mid-period report as
described in Section 44-316.31(SAR).

The AU must report the absence as a mid-period
change in household composition, as required in
Section 44-316.321(f)(AR/CO), and the
individual shall be removed from the AU at the
end of the month with timely notice.

If the client reports or the county becomes aware
that an individual is permanently absent due to
being confined in a correctional facility (as
described in Section 82-812.61), the county shall
take mid-period action to remove that individual
from the AU at the end of the month with timely
notice [see Section 44-316.331(s)].




HANDBOOK BEGINS HERE

523 Examples

(@)

(b)(AR/CO)

(©

(d)(SAR)

HANDBOOK ENDS HERE

On February 2nd, a member of the AU leaves the
home to visit an uncle in Nevada and returns on
March 16th. The person was not gone for one
full calendar month and would be considered
temporarily absent.

On April 16th, a member of the AU leaves home
because of a death in the family. The person
does not return until June 3rd. The person was
gone more than one full calendar month and was
not-eligibleforaid-inJune as of the end of May
was _considered permanently absent. The AU
must report this absence by June 10th (10 days
after the individual was considered permanently
absent from the AU). If the individual is still
absent, they will be removed from the AU
effective the end of June; however, because in
this case the person was back in the home before
the effective date of the discontinuance, they
would not be removed from the AU.

In a non-leap year an individual leaves the home
on February 1. The individual is not considered
permanently absent until March 3, after 30 days
away from the home.

An AU is in the March through August SAR
Payment Period. An individual leaves the home
on April 1% and returns home on May 15". The
individual was gone for more than one calendar
month, so they are considered permanently
absent, however, they returned to the home
before the July SAR 7 was due, so the AU never
had to report the absence and there will be no
effect on the individual’s eligibility.




.6

Exceptions to One Full Calendar
Month Time Limitation

.61 Correctional Facility

62 Childi " "

.632 Hospitalization

6321
64.63
65.64

66.65

6871
(@) -(c)
6872
6873
(a)
6874
6875

.6876

Exceptions include:

A person confined in a correctional facility on
the first of any month and expected to remain for
one full calendar month or more shall be
considered permanently absent.
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absent:

A—persenr Any member in the AU that is

hospitalized, other—than—a—child—in—a—public

hospital—may shall be considered temporarily
absent for the duration of the hospital stay.
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.6877 (Continued)

(SAR)(a) - (f) (Continued)
.6878 (Continued)
(@ - (c) (Continued)

.7 (Continued)

Authority Cited: Sections 10553 and 10554, Welfare and Institutions Code.

Reference: Sections 11203, 11265.1(c), 11265.2(d), 11265.3(h), 11265.45, 11265.45(b),
11265.47(c)(2), 11269, 11323.4, 11327.5(d), and 11454, Welfare and
Institutions Code; and 42 USC 608(a)(10).




