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Attachment 2
1} County Goals

After reviewing the county's existing CalWORKs County Plan, please provide a general
description of how the county will meet the goals defined in Welfare and Institutions (W&!) Code
Section 10540, while taking into consideration the work participation requirements of the federal
Deficit Reduction Act of 2005.

The goals of W&I Code Section 10540 are the following:

1} Reduce child poverty in the State;

2) Reduce dependence of needy parents on government benefits by promoting job
preparation, work, and marriage; reduce out-of-wedlock births; and encourage the
formation and maintenance of two-parent families;

3) Meet the requirements of federal law while avoiding unanticipated outcomes that
negatively affect child well-being, the demand for county general assistance, or the
number of families affected by domestic violence.

A. Generai da%ﬂptmn af how ‘the county

Nevada County plans to meet the g
strategies and policies that will .be desigr and.
services. These strategies will include, but not be limatad-.__m b(}th m‘ame
targetmg

current gaps and areas far 1mpmvement in service avatlabihty arzd deilvery

+ Additional activities and tools designed to promote job preparation and return to work, including
the posssbilsty of contracts to focus on sanctioned hcusehelds B

. 1mpmve ‘the pmws on af :nfermatacn"__:'nd__ _'cce&s t@ resources ’ihai support fam;ly stablfztyﬁ, d
employment. BT _ S

+ Sustaining anid/or improving: ex;stmg, aﬂd estabisshang new communaty partnerships wsth a fecs,;s to o
providing better coordination and increased services for participants for'a more comprehensive’ btanket Gf
opportunity. c

+ Development of new, and expansion of exestzng, strategies that premote mamage ennourage two- parent
families andfor are almad at reduc;ng eut~caf~wedtock b rihs R IR _ :

actmtses

+ Enhance effectweness cf CaiWORKs empiﬁyment service (CE$} workers by promdung addatsonai trammg
in areas such as motivational interviewing, -ampi@ymant counsefmg, and bamer ldemf;saheﬂ %

+ Enhance employment culture of service delivery by providing additional training to eligibility workers in
areas such as motivational interviewing.
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+ Sustaining and/or improving existing services and community partrers
better. coardsnataara anfj a more cempmhensm biar;ke

viglence.

2) Participation Improvement

Please describe what immediate and long-range actions the county will take to improve the
federal work participation rate (WPR) among CalWORKs applicants and recipients. At a
minimum, describe how the county will address increased participation in the areas listed
below, When responding, provide a detailed description of the policy or strategy in each
program area, the anticipated outcome that will result in program improvements, the
percentage of families affected, and how success will be determined. Please note that if a
county is already using a particular strategy that is successful, a description of that strategy is
sufficient.

B. Providing up*front engagement actsvrties o

Gescrlptton of po :cy(tes) or strategy(:es'
~“whether. thas ;s_ a new ipoitcyistrateg i

o the: exteni admini stfatweiy and f ¢ o
Nevada: Geunty waii : i

reargamzaiacn andior ralacat on of actav;t;es and s‘taff such as v

A) Relocating all on-going eligibility case workers with CES' staff, R T

B) Blending steps to encourage voluntary pamczpatton m eariv eraenta&mn actzvztles wath o%her ﬂrocesses
activities such as eligibility interviews and« 10 _ SR R i

C) Encouragement of applicants to volunteer to beg n gab actw:t

D) Enhanced orgamzatzonai struciure and expactat ons, of staff ;

2; mt;ate a new sifateéy - One S‘top supparﬁmg new 3 '1 R
CES partacapants in: the effectave ut i zat;on of semc:es axfaslab# m ihe Gareer Cenier (Shcﬂ range) ----- .

3. "inmate anew. strategy io gaiher bas c empimymem mtere&t data at antake sntemew thmugh an rﬁerest
sheet. (Short-range) _ o : _

4. Continue current strategy of an RFP process to invite nnovatwe enhanoed and effactwe semces :
including, but not limited to, counseling. and other strategies for addressing barriers, activities that are .
effective in moving CES participants towards full employment and self‘suﬁacfency, _tz’aln ngs that prov:de the-
soft and specific skills needed for success. {immeéaate) . BRI i

What are the anticipated effects and percentage of families affected monthly?2 Example: The County . .
describes how recipients are expected to have welfare-to-work (WTW) plans developed sconer and includes
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how much sooner, what percentage of the county s WTW caseload will be impacted. etc,

the ;ndswduais needs ;'. S S
4y Develop a more empioyment-»based enwmnment in eieg_, _ : ] - a
to keep self-sufficiency and employment as- the pammpant fecus and prav:de a b@i‘i@%’ undarstandung that
cash aid is a-terporary support., . R
5) Promote the possibility for exempt and-s¢ mdzv;duais i:o volunteer t{) partmapaie m 30!’3
Breparatzcn and work: reaﬁzﬂess act;viizes o 5 i

: Prcvsde beﬂer geﬁerai knawiedge of pmgrami_expee’-tattan& forclients
3) Allow for earlier identification of barr iers to employment ieadmg to'eari;er piacement m ;ob preparat;era
and readiness _ : N SRR
4} Encourage emp!oyment~f{:cused culture
5) Help in the earlier identification of fields of mterest and career paths for chents

100% of all apphcants will be affected attendmg ratemews and crsentaﬁons W;K be affected

100% of appilcants will be affected by enccsurage _eﬂ : ﬁi}%‘--Gfrwiw}teejr_s.:w;_}f'.h-}a*}:e"g%ééiér_ ;33;:3;_3:5&053’3{293;

) Enhanced organizational structure and expec:tatmns of s’taff will
1) improved employment-focused culture and employment message to clients by other staff thaﬂ
employment and training workers o
2) Provide opportunity to reduce redundant actions
3) Shorten the time clients have to travel as both EW and CES workers wouid be iaca’{ed atsame Si’fe
4} Provide separate Program Manager for the CES program . _

2. Increasing Qrtentataﬁn and:ar Job C ub t;me in ihe One Siap to mclude the suppcﬂ of new. partlcipanis ;rz tha
- effective utilization of services available in the Career Center will: S _
a) Allow some clients to find jobs before eﬂgagement in‘further actw;tfes o
b} Move newiy approved partzcspants more rapidly through the up-front activities
¢) Assist in earlier identification of barriers to empieymen’t due to earlier focus and evaluatio
d) Improve client ability to do job search on an ongoing basis — improving confidence

(ol
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jo oF ; |
¢} Improve abti;ty af staff to ass:si new CES pams paﬁt in farsdmg appmpriata empiay_m nt oppﬂrtumiaes R
d) Improve ability of staff to assist new CES participantin use of char Empi yment resaurces T S R
e) Brings employment focus to the m;tzai appitcat ion pmcess SRR R

100% Qf CES apphcants wati be aﬁesﬁed

4, Gontmumg currem strategy of an RFP pmcass to mvrte mnmzatzve anhanc&d and eff&ctwe semces wauid
- yesultin contracts that will,. : _ o
- @) Provide a variety of services. that address bamars i Epan : b
b) Provide a variety of work readingss activities to engage a iarge oman af tha get popuia;
""" m:i self~suff1c1ency

c) Assist CES participants and their fam ites to at:htev& empiayme

35% of CES pammpant fama ies wz%i ba affected

How will success be determined (quantitative and: qualatatwe assessment of eﬁectsp Emmpke ?‘he
County describes the percentage by which the earlier engagemsnt policy. Wfii ancrease the countys federal: WPR' ani:if Sfafe :
participation levels, the percentage by which & reducfmn in sarictions will increase the county’'s federai WPR and fi& State
partfcfpati@n feveis efc 'b_y year ﬂver__three years {begmnmg wwith: ffNS y@ar) The county. als describes how &an’y

' | & mptzons- stc. {maiudmg
an md;wduai :

_'ther s{rafeg;es m

pmf;syfstrategy because m‘ over}ap w; __ :
Section H b@/aw :

1. &xpand currem strategy 1:0 reassess ai] pmcesses espes::faf y targetmg'thoge far up~fmm engagemem o
activities, and provzde solutions for improvement that will shorten transition time between aciawhes These '
solutions will be a combination of current and new strategies whac;h may include reassgnmeni e
reorganization and/or relocation of activities and staff such as; : _

A) Relocating all on-going eligibility case workers with: empioymem and iramlng staff - -
B) Blending steps'to enceuraqe xf{)%uniarv Qamcmatfon m eariv ﬂrfentat;mn a’ es wzth mher amcessas such :
ag eligibility interviews with : eligibiity BWS: rientation-processes '
C) Encouragement of appilcanifs to vwiumeer 1@ begm job activ;tzes e

D) Enhanced organizational structure and expectations of staff : ' '

Success to be determmed by Maﬂager and Supemscr threugh ebservai:on of mdev;dua effectaveness with

fuﬁy engaged and trans»ztsoﬁ ;ckfy t:aetwee _ac:tw;ttes : :
Actual percentages. of suecess for- zndzvzdua pcﬁ ons weuid be dafﬂcuit to deﬁne but contmbut& to ihe taial
ramber in H. o e S - _

2. Increase orientation and/or job club tlme in the Dne Stap Career Cerzter suppoﬁmg new CES partaczpaﬁts in

the effective utilization of services available in the Career Center. -
Success to be determined by increased use of Career Center, anecdotal information on how pammpanis
identified job leads or utilized other services there successfully. Actual percentages of success would be
difficult to define but contribute to the total in number H.
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3. Initiate a. new strateq%; to gather ba

C. Achieving full engagement by individuals who are required to participate, and who
are partlaily part:cnpafzmg, not partimpatmg, or are between actwatzes TSR

acz‘fwt!@s or n@@c? addztéoné] f?oum Io meez‘ the 32435 Gur waekiy pa ;czpai‘;oh r@qwmment

1. Provide more job search and ;ob feadm&ss aci;v;hes mctudsng tra;nmg, through enhaﬂced ceord[natacm with
WIA and other employment programs at the One Stop, is a current strategy that Nevada Cﬁunty continues
to promote. Part of the strategy is developing and maintaining rmproved work ing reiaizonshaps w:ih '

One Stop partners, (lmmedrate fm’ Devetepmerat ac! v;ties) _

4. Cantmue curfent strategy t}f an RFP pracess to mwte :nnovatwe enhaﬂce_ ;
mcfuﬁmg, but not limited to, counseling and other strategies for addressing barriers, activities that are
effective in moving CES participants towards full employment and self-sufficiency, trainings that provide the -
soft and specific skills needed for success. {(immediate)

What are the anticipated effects and perceniage of families: affected m N "'iy? Exampie The caunfy
describes how the policy benefits remplenfs and. spec:ﬁes the percent of WTWenroHees Who are not participating in
activities and the percent who are not fully participating that will become fuﬂy engaged in activities that meet fedefaf and
State participation requtrements (aeparaz‘ed by meefmg federai and Staie requrramenfs} S

1. Providing more ;ob search and ;ob readmess ac;tlvatzes mciudmg training, throagh enhanced coord naiaon
with WIA and other employment: programs at the- One Step including the: devetepment and maintenance of
improved working relationships with' One Stop partners will reduce duplication; provide additional avenues
and oppor‘fumties fer empieyment and job reiated act:vmes

100% of CES paﬁ;c;pants utlhzmg the Career Center andfor andwaduaf pariner services wxlf be affected.

h
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clzents des;aste cu' _
a} ncreasmg awaren

in contracts ihat wiil:

a) Provide a variety of services that address bame;’s o e
b) Provide a variety of work readiness activities to engage a iarger pemcn cf tm target papuiataon .
c) Assist CES participants and their familfes to achlezfe empieyment and seifwsufﬁcaency S

35% of CES paa"tlc;pant famfiies w;il be affected th{augh contrast semces

1.

partac;pants : '
Success will be measured through statistical data shcwmg mcreased services and tram ﬁg to CES partac pants
the development or enhancement of programs, activities and cliefit access to ‘tramlng programs 1% increase-
the first year 1 3% mc;"ease ihe seccnd year 1-»3% mcrease the thlrd year o o :

M {What’s in'i t fnr me‘?} foausmg on: a::%ieni succe&ses resohnng

persenaé and fmanma)of becommg-emp yed mcreasmg wages

2 Qeveiopang a suceess wati mciuda
barriers, children’ dat;‘ag well; advant
small siaps and leaving the program. - - : :

Success will be measured through client. Gamment esther in persan or thrcugh surveys Separata increase -

cannot be measured but will be included in'the total in H.

3. Expansion of providing information on supportive services. Early data from focus groups indicates some
clients, despite current efforts, are not fully aware of supportive services.
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of, or revision to, current poiacy!si{ai@gy} Example: A county desanbes a new strategy i‘haz‘ after an msiance of -
nencompf:anoe ind:wdaafs ml! meet Wlff? a Wsrker who Spemaﬁzes it fo‘fantffymg aﬂd fesafvmg;hamers fo ﬁanparﬁcipa{mn

2. New strategy 1o reassess plan appraﬁsai fron% “Which cfsems are 3ob'reaciy iq f"‘:‘s}?&fhét'jébs are _'élié’his ready
- for?” (lmmedaaﬁel&haﬁwRaﬂga) T e L Sl

3. Expansion of providing anformaiscn on suppomve services. Eariy data from focus Qmups indicates some
clients, despite current efforts, are not fully aware of supportzve services. (immedaate/Short—range)

4. Continue current strategy of an RFP: process to invite inhovative, enhanced and effeat;ve semces _
including, but not limited to, counseling. and other strategies for addressing barriers; activities that are
effective in moving CES participants: towards full employment: and seif—suff‘ s::tenc:y, traznmgs that pmv de the
soft and specific skills needad for success {Immed;ate) L _ :

What are the antaczpated effecis and percentage Qf fam !les affected meﬁthty’? Qxampfe Tne coanty
describes how. recfp:ents w;!f benef’ 4 fme fhe new pofmy and Jdeﬁteﬁes th*e percentage by which fhe r:ountys sancz‘;m raz‘e
will be reduced Sl g . = ST S AT :

1 Deve!opﬁng a success wail ancludsng WHFM (What $in :t far me’?} facusmg on ciiem successes, resotvmg
barriers, children doing well; advantag% {"ersnnat and fmanma) af beoom ng em 'iﬁyed ncreasmg wages
small steps and feaving the program will: = : L S
a) Encourage clients through education of fi nanmai advantagfas of emptoymem and!or mareased wages
b) Encourage through identification of the pasitive affects on individuals and the famil y ' :

¢} Shows the client it can be done . .
d) Provides a showcase for client successes

i

100% of CES participants coming into the office will be affected. - -

2. The focus change and reassessment of ptan apprassals from “Which clients are jOb ready” to “What jobs are

clients ready for?” will:
a) Enhance an employment. cuiture wnihln the departmeﬁt by reevatua‘i ing thmmght proc;esses
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b} m:rease chances far ;aamai ampiavmant while addressmc;"bamers-tc-‘-fuii mployment

¢) Assists in the participation of resolution of bamers

100% of CES parti Cipants wil be affected ihmugh the pmvasaan af mfarmaiwn

How wm success be determmed (quant:tatwe and qua ztative assessmant af effects}‘? Exampfe
the county describes the percent by which sanction preifem‘fon will increase the county’s federal WPR and State
participation levels, by year. over three years-(beginnirig with this year) The cognty also describes haw it will measture the
benefits to recipients in terms of barrier removal services. If the county cantiot identify the percenfaga increase o its- WPR
for an individual policy/strategy be;:ause of cveﬂap wrth anaz‘her polfcy/strategy ihe WPR fmpacf can be combmed with . O
other strategies in Sef,:tfon H be!ow . : i : T

smaﬁ steps and eavsng the pmgram,. o
Sur;cess will be measured throtigh client camment eith
cannot be: measured bui w 1£ be mt:iucieci in the total

2. The fmzus change anci massessmant c}f pian-apprazsa s fmrft “Wh;ch cilﬁnts._ e job ready” to. What jobs are i
clients ready for?". '

Success will be measured by the number of cherﬁs f;ndmg ai Jeast part ial em;:zioyment that were mi prewousiy _

successful. 1% the first year, 2% the second year, 3% the third yaar _ SR o

3. Expansion of providing information on supportive services. Early data from focus groupS inciacates some
clients, despite current efforts, are not fully aware of supportive services. _

Success will be determined through increase in activities and employment, increased full engagement, reduced

time between activities, increased use of. supportwe semees and mareased WPR Separate mcrease cannﬂt :

be measured but w1fi be anciuded m ti’lﬁ m’sai m H . i _ R _ :

definitely be xnciuded in the total percentage in H
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E. Reengaging noncomphant ar sanctmﬂed mdmduats

Description of policy(ies) or strategy(;es) thai wﬂl re ' ;demtfywhetherthas
is a new ﬁoiaayfstrategy, a current poli {:y/strategy thai ‘continue to be pi d, or an exp 'nszan
of cr re\fismn tc current p@iacyfstrategy) Examp!e' ' ;

Continue current strategy of an RFP process te mwte mmvatave enhanced an' | eﬁectwe .serv;ces .
including, but not limited to, counseimg and oiher strategaes for addressmg bar

soft and specxfsc skills needed for success. ( mmed ate}

What are the anticipated effects and percentage of fam lies affeciad monthfy‘? Example: The county
describes the percentage by which its sanctiorn rate will be reduced, the percentage of sanctioned individuals that may ba
identified as-meeting a W‘!‘Wexemph@n efc THe muﬂry a/so: descrfbes how identification of barriers and Ihe pmws;on af
'semces w:il ass;st the fam:fy in: meetmg WTW reqwremenis and ach;evmg seif«-sufﬁa;ency ' :

: gt el
¢) Gather addtiwnai lnfermatieﬂ that m;gh‘i be us_eful in muit
barriers and devel spmg addmcmai stra’cagtes ' :

9{}% of sanctscned ;ndwfduafs wﬁ]'be affected through,ccmtact

2. Continuing current strategy of an RFP: pmcess i{: mv;te mmvaiwe enhanced and effectsve semces wnii
result in contracts that: - con S I R S
a) Provide a variety of services tha’t addr%s barrsers g : :
b) Provide a variety of work readiness activities to engage a Jarger portion. of the iarget pc}puiahcn
¢) AssistCES par’frczpants and 1hear famfhas to ach:eve empioymeni and: seifﬁsuﬁacaency

35% af C&S pad;a;pant fam I:es w;fi be aﬁecﬁed ihmugh contrast s_' "a'vu:: ' s o

How will success be {ietermmed (quantitatwe and qua!ttatwe assessment £3f se?‘facts)_ x‘fxampie ?’"h unty
describes the percentage by which a reduction in its sanction rate will mcrease the a:oum‘ya federal WPR afmf its Si‘ai‘e -
work participation levels, by year over three years (beginning with this year), and how the cotnty wilf measure the beriefits
to recipients in terms of barrier removal services. If the county cannot identify the percentage incréasé to jts WPR for an
individual poficy/strategy because of overlap with ancther policy/strategy, the WPR impact can be combined with other
strategies in Section H below.
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Success wai :
-2% th& f" r

_ mciaadmg ‘but not lin
- effective | mm vmg'"

Success on individual ¢
definitely be’ mcfude__ ’_ _

“mmedia’iéfﬁhaﬁ«range}' il

3. Complete the development of an on-line employment and suppcrt rescurce dﬁrectmy a med at
all CalWORKSs participants. (Immediate} _ -

4. New strategy of reviewing every exemption to determine if some okuntagy_ par&;mpatlon is possable (Short i
term) _ AEET R

aWORKS youth

a) ‘Decrease de
by Provide alter
¢ Encourage ycuth towar

aﬂd/owmpioyment S

100% of those 1hat attend 1 2% cf CES casefoad wii be affef;te{f

2. Developing ad h(’BGS or other systems to track :ndrwduai C&S worker gasezsad successes beyond anecdotai
will allow: _
a) Individual CES workers the ability to acc:uratety tden’ufy and measure success
b} Improved assessmeﬂt of strategaes aﬁd pahc es.

100% of CES families affected over ume as strategxes pohcues and precedures are tweakeﬁ
streamimed improved or dmppeci

3. Completing the development of an on-line employment and support resource directory aamed at

10
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3. Completing the developmient of an anwime emplcyment and support resaume directory aumed at

all CalWORKs participanis.
This will enhance services through market:ng avaiiabziity but there is rio way to track-'usage Success w;ﬂ be
measured through total increase in WPR, through ahecdotal information; and self-identification fi’amugh sua’vays
if used Blende :

'Slxccess wait be m’easured by completion of review and confirmation of appropriate: act[ens . Biendedém;ﬂ

G. Please provide a description of how the county will collaborate with local agencies,
including, but not limited to, local workforce investment boards, commun
universities, adult schools and regional ﬂcsupatmnal centerslpmgra 1 oV
activities that meet federal work participation requirements and pmv:de participan
with skills that will help them achieve long-term self-sufficiency. For each individual
agency, responses should include elements such as how information is shared or wﬂi
be shared, ongoing or planned contracts, ongoing meetings established, etc. -~

Description of pol;cy(ms) or strategy(zes) that will resu!t in: pmgram improvement (zdentnfy

- whether this is‘a new.: go!;cylstmiegy, a current policy/strategy that will continue to be - =
promoted, or an exg ansaon of, or revision i:o, currant -;wlmyistrategy) 5xam;afe Tha coum‘y desz:nbes B
hew it will collaborate with local unity o pan 2 ity L

programs and fncrease the number of Work study p!acements f(}f rewp;ents

1. Local Workforce investment Board Csntmue surrerat palsay f.‘}f E)epartmem Q:rector sattmg and parﬁsc patsng
on WIB. Employment Services Program Manager sitting on WIB' ad hoc committee for One Stop services.
Information is shared at WIB and ad hoc group committee meetings. (Immediate)

2. One Stop Partnership: Continue current policy to develop, improve and maintain working relationships with

11
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8. GED and ROP: Contmue successfuf current strateqv of pmwdan adult bas;c education and: xmcié"tio'ﬁa't":-':f
training through our partnerships with local adult sc’hm%s and 49&1* R@F’ (Shartyrant;eii.anqﬂ;ranqe‘) L

describes f?ow rec;pfe
i@rms of e&iammg ski_ nee

term intensive 1ra;mric; ' I'dentff" cataors caf needecf $h0rt~term mtense trammgs that Eea : o ﬂmﬁiaymant

100% of boot-carmp intensive training participants are aﬁ‘ec’ted 25% of CES ﬁ_ mtensave traémnq '

participants to achieve employment. - R S :

4. Continue through local committees, contracts and partnerships to-develop adc{itional “and snhance existing,
collaborations for improving. programs and services. informatacn W{:uiﬁ be shared dunng meetmgs and work
groups. This will lead to: . : : . SR _
a) Services at Career Center being improved :

b) Possibility the partners will ﬁeveiop saaw and fecused prcgrams that CES pammpams will access

F’ercentage t}f ai:ents would depend on whait 1s deveioped

12
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The county desmbes the percentage of wh;ch fhe t:':muntys federa! WPR and ;ts _ fate pan‘:czpatfon levels will marease by
year over three years (beginning with this year). The county also describes the amount By which & recipient’s annual
eamings are expected {o increase, the number of families that will leave aid due to employment annualfy sfc. if the county
cannot identify the percentage intreass to its VVP‘R foran mdzwa‘ua! poi:cyzstrafegy because of werfap W{fh anather
p{;iacyfsfraiegy, the WPR ;mpacf can f.se combmed vwfh ofhe : S@c' -"eisw Ll e :

CE_S-pa-rté;fip-aiiigfiihéré se

3. Community College: On-going beetcamps short-term intensive trainings with CES participants successfully
completing, and 25% finding employment immediately or within 3 months. 0-1% of families the first year, 1-
3% second year, 1-3% third year.

4. Continue through local committees, -contracts and partnerships to. develop additional, and enhance existing,
collaborations for i mpmmng programs ar_z_d‘_; 'emces informatsan would be share durmg meet ings and werk
gmups Unabie tcs estim i ' i =

5. Initiate new, and-t :
Holiday Inn’ leading
‘develop clients’in:
and through work groups ' e ey S
Unable fo estimate gementag a’ffected mdw:dual!y on WPR Comblned in Sectior H

3) Plan to measure quarterly progress

Please describe how the county will measure the extent to which cumulative policies or strategies in
the Plan addendum are successful, and how the county will measure progress on a quarterly basis
(for example, participation rate of a specific population, sanction rate, orientation show rate, etc.). In
addition, include the projected cumulative impact the county’s policies or strategies will likely have on
the county’s federal work participation rate for each year of the next three years (for example, current
rate of X will be increased to Y).

13
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'.11'3; and f ﬁanc;aﬁ 1$sues Nevada"(:ounty Wi it o
percentagas fy i

1. individual and’ teiat caseicaad reduc:ticm of sanz:taoned cases
2. number of cases that go to sanction -

3. increased hours of. emp?oyment on mcizvaduaf and iﬂtal aase&oad
4. number of clients that leave the grogram due to employment
5. number of clients that are fuﬂy engaged in aciavmes '

8
7
8
9

: .number of c 1eﬂts thai access contract sewmes

. -mmber of ci;aﬂts attendmg arientat ion

. number of sanctioned clients visited at- h{»me R
10. number of bestcamps short-term intensive trai n;nczs heid
11. number of clients accessing WIA services ..~ TR
12. number of youth accessing P Independent Living Preqram semces '
13. number of contracts developed and types of services to be’ prawded
14. number of CES family youth with out»af-wedlock birzhs RS

Nevada County may utilize focus groups and sumeys io gather addatiahéifﬁéiﬁ i

Pm}ected impact on ccanty 8 fecierai WPR

3 Pt’ekusiy ;dentzfieﬁ W?’R was 38%
Nevada County projects an increase of ; : - County's
With 5-10% in the: secer’:d year and 5= ’10% inthe third Y e
Current rate of 38% will be increased io 39% the f;rst year mcreased to 45% the secomf year arzd ;ncreased to
50% the third year, : HE S

4} Funding

Describe how the county has spent and plans to utilize single allocation and other funding for the
county’s CalWORKs program. This section will help explain to county and State stakeholders how
increased funding will be used.

Program component Fiscal Year| . Fiscal Year|Description of how additional funding
' 2005-06) . 2006-07 prov;deci in Fiscal Yea;' 2006-07 will
© - Actuall Budgeted be used
' _Expenditures | - Amcmﬁt .
CalWORKSs Eligibility 805,251 _ ?2?,539 SEE
Administration _ _ o S e
WTW Employment 1,369,366 1,8937,774 | Additional funding would be used for
Services | contracting additional services and the
development of internal process
Lo : lmprovemeni :
CalWORKs Child Care 662,391 _ 636,476 R
Cal-Learn 27,756 15287 o o
CalWORKs Funded 88,731 88,669 | Mental Health and Substance Abuse
Mental Health Services Services are funding 2 Behavioral Health

14



Aftachment 2

CalWORKs Funded
Substance Abuse
Services

88,884

64 825| FTES to work with referred CES ;Jartaf;ipant
. |families. Doesnotfully fund. .

Other Km&ap‘f -

Gther






