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1) County Goals

After reviewing the existing CalWORKs County Plan, please provide a general description of how the
county will meet the goals defined in Welfare and Institutions (W&1) Code Section 10540, while taking
into consideration the work participation requirements of the federal Deficit Reduction Act of 2005.

The goals of W&I Code Section 10540 are the following:

1) Reduce child poverty in the State;

2) Reduce dependence of needy parents on government benefits by promoting job preparation,
work, and marriage; reduce out-of-wedlock births; and encourage the formation and
maintenance of two-parent families;

3) Meet the requirements of federal law while avoiding unanticipated outcomes that negatively
affect child well-being, the demand for county general assistance, or the number of families
affected by domestic violence.
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2) Participation Improvement

Please describe what immediate and long-range actions the county will take to improve the federal work
participation rate (WPR) among CalWORKSs applicants and recipients. At a minimum, describe how the
county will address increased participation in the areas listed below. When responding, provide a
detailed description of the policy or strategy in each program area, the anticipated outcome that will
resull in program improvements, the number of families affected, and how success will be determined.
Please note that if a county is already using a particular strategy that is successful, a description of that
strategy is sufficient.
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-or an’ expansaeh of or rev:suon:to, curfent pollcylstrategy) e
The Depar’tment has mobilized its contract provider, Arbor: Educatlon*& Trammg, to spearhead the effort
_to emphanze proactzve_ bndglng actnvutzes ptannmg and tmplementatlon o_f the “Bndges Program_’_‘ : The




The E)epartment will work ""_ﬁ.partnershlp_ WIth our contracted Aicohol 'Drug, and Mental Health provider:

-jf_expect to see a positi effect with ur paz't 1patlon 'ates asa esult of: the WTW Re Engagement e
'-Pregram : gE

E. Reengagin: -'néh-cdmpz'iaﬁtfak-sa-'netiar‘iéa -in;d;vi_-auatsf T




: trengthi _ B '
P Rehablhtat;on to: assnst chents w1th d;sablimes a_nd provsde outreach'to the med;caity exempt populat;on
-'in an effort to seek rehabzhtatlve serv;ces that would as&st the lndlv:duai and family to move towards self-




‘with local agencies ncludeng non-profits such- as“Domestlc
as we!l as adult schools _and the Santa Barbara County Reglonai Occupatlonai :

:EDescnptto of"'pohcy(les)

:_whether this is a new poltcylstrategy, a dﬁrreﬁt pollcylstrategy that wﬂl_ ( o’ntmue'-to he promoted'
‘or an expansion of, or revision to, current policy/strategy). L : e




Jimprovement to increa

3) Plan to measure quarteriy progress

Please describe how the county will measure the extent to which cumulative policies or strategies in the
Plan addendum are successful, and how the county will measure progress on a quarterly basis (for
example, participation rate of a specific population, sanction rate, orientation show rate, etc.}). In
addition, include the projected cumulative impact the county’s policies or strategies will likely have on the

county’s federal work participation rate for each year of the next three years (for example, current rate of
X will be increased to Y).

4} Funding

Describe how the county has spent and plans to utilize single allocation and other funding for the

county's CalWORKs program. This section will help explain to county and State stakeholders how
increased funding will be used.

Program Component. | Fiscal Year | Fiscal Year 2006- '--Bescrz""’tion of how-addltlonal'funding
s ; _.G‘?:'Budgeted :




176,465,483

S contract augmented to Include Bridges - -

“Services.

5679927 -

'3:Healih Services
-CalWORKs: Funded Substance |
-Abuse Semces = &

*$84,517 in late billing from ADMHS for the period of June 1 — 30, 2006 was just submitted to DSS in
October. It was for services provided in FY 05/06, yet not paid for until 06/07. Additionally, we are
planning to utilize Mental Health Services employees in the WTW Re-Engagement Program, so we are

expecting to fully expend the 06/07 allocation.




